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IMPORTANT DATES
Due to the
coronavirus
pandemic, payment
and program
deadlines have
been pushed
back. Details can
be found in this
newsletter.
We will update you
with any changes
and new deadline
dates as soon as
we receive notice.
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COVID-19
We’re In This Together
WE’RE GOING MONTHLY!
In light of the COVID-19 Pandemic, we continue to be
committed to helping our clients and partners stay informed
of the latest information and recommendations regarding
workers’ comp and unemployment compensation.
For that reason, we will be providing you with a monthly
newsletter instead of our usual quarterly newsletter for as
long as necessary.
We will also be posting any new and amended information
to our social media accounts as well as sending our clients
emails.
As always, if you have any questions, please call and we
will do our best to give you the most up-to-date answers.
Together we’ll get through this!

Follow Us!

BWC INSURANCE PREMIUM PAYMENTS
AND PROGRAM REQUIREMENTS
EXTENDED
PREMIUM PAYMENTS DEFERRED
The BWC has announced that insurance premium installments due for March, April and May for the
current policy year will be deferred until June 1, 2020, at which time the matter will be reconsidered.
We will inform you of their decision at that time.
They will also not cancel coverage or assess penalties for amounts not paid because of the
COVID-19 pandemic. This is for both public and private employers.

For more frequently asked questions concerning COVID-19 workers’
comp claims and policy processing, click
BWC/COVID-19 FAQs
PROGRAM REQUIREMENTS EXTENDED
All safety education and training requirements for this policy year (July 1, 2019 through June 30,
2020 ) for private employers and the calendar year 2019 for public employers have been waived
for the following programs:
• Drug Free safety Program
• EM Cap Program
• Grow Ohio
•  Industry-Specific Safety Program
• One Claim Program
• Policy Activity Rebate Program
Discounts offered through these programs will be applied automatically. Additionally, the annual
report deadline submission for Drug-Free Safety Program participants has been extended to
June 1, 2020.
As always, feel free to reach out to the V+A Risk Department if you have further questions by
e-mailing Ken at kfinley@variskservices.com or Jim at jweisz@variskservices.com.
We’re Here to Help!

WHAT EMPLOYERS SHOULD DO TO PREPARE
FOR COVID-19
We are all aware of the real and difficult effects the COVID-19 pandemic has had on all of us
personally and professionally. The following information is part of an article written by Carl E.
Habekost, Esq. from Bugbee & Conkle, LLP and should help guide your company through this
unprecedented crisis.
OSHA
Although most work environments present a low risk of exposure to the virus, employees working in the healthcare
industry, mortuary services, airline operations, and international business travel are at an increased risk of
occupational exposure to COVID-19. There is no OSHA standard specifically addressing airborne viruses or
diseases such as COVID-19. However, employers should be aware that OSHA would rely upon Section 5(a)(1) of
the OSH Act, otherwise known as the General Duty Clause, if appropriate to issue a citation. Section 5(a)(1) of the
Occupational Safety and Health Act states:
(a) Each employer —
•
shall furnish to each of his employees employment and a place of employment which are free from recognized
hazards that are causing or likely to cause death or serious physical harm to his employees.
Ohio Workers’ Compensation
As a general rule, exposure to viruses are not compensable under Workers’ Compensation law. Therefore, most
employees will have a difficult time establishing a compensable workers’ compensation claim unless it can be
proven that the virus was contracted in the course of and arising out of employment. The claimant must establish
that the virus was contracted as a result of exposure in the workplace. The claimant must also submit a medical
opinion from a physician who diagnosed COVID-19 and causally related it to exposure at work. This will be
difficult in a pandemic context with the virus existing throughout the general public. However, certain occupations
may make it more likely than members of the general public to be infected, such as healthcare workers and first
responders.
Americans with Disabilities Act (ADA)
Employers should also be aware that typically taking an employee’s temperature at work is considered a medical
examination under the Americans with Disabilities Act (ADA). Absent an undue hardship, an employer may only
conduct medical examination for current employees if it is job-related and consistent with business needs. However,
according to the EEOC’s Pandemic Guidance, employers may measure employees’ body temperature if a pandemic
influenza becomes widespread in the community and assessed by state or local health authorities or the CDC.
The ADA prohibits employers from making disability-related inquiries and requiring medical examinations unless
they are job-related and consistent with business necessity. Employers further should not disclose the name or
personal information of the employee who has tested positive for COVID-19.
Family and Medical Leave Act (FMLA)
Further, employees who are sick with COVID-19 may qualify for job-protected leave under the Family and Medical

Leave Act (FMLA). If an employee is sick for at least 3 consecutive days and has seen a doctor and otherwise
meets FMLA eligibility requirements, employers should be aware that the rules and regulations of this law would
apply. Employers should remember that FMLA also applies for caregivers of individuals who are sick with
COVID-19.
Discrimination
The CDC has advised employers not to show prejudice to individuals of Asian descent due to fear of COVID-19.
The CDC specifically stated, “do not assume that someone of Asian descent is more likely to have COVID-19.”
Therefore, employers should ensure that all policies and decisions regarding sending employees home or working
remotely should be made in a non-discriminatory manner and not based upon any protected classes under the
law. Employers should recognize, however, that leave taken by an employee solely for the purpose of avoiding
exposure to the COVID-19 virus is not protected under the FMLA.
Ohio Executive Orders & Recommendations
In Ohio specifically, bars and restaurants were ordered to close for dine-in customers at 9 p.m. on Sunday. On
Monday, Ohio Gov. Mike DeWine announced he is issuing an executive order to close gyms, fitness centers,
recreation centers, bowling alleys, indoor water parks, movie theaters, and trampoline parks across the state until
further notice at the close of business. Governor DeWine has also extended and issued a number of orders to
help employers and employees.
• Unemployment Aid
-Ohio’s current one-week waiting period before an individual can receive unemployment will be waived.
-Ohio Department of Job and Family Services will waive employer penalties for late reporting and 		
payments for the next quarter to assist employers impacted by the lack of staff availability.
-Those that are quarantined by a doctor or by their employer will be considered unemployed and will be
eligible for unemployment benefits.
-Those currently receiving unemployment benefits will not be asked to show they are seeking work 		
during this period.
-Employees imposing self-quarantine who are not showing symptoms will not be, in most cases, eligible
for unemployment benefits.
-Visit unemployment.ohio.gov for additional information.
• Support for Small Businesses and Non-Profit Organizations
-Small business owners and non-profit agencies impacted by the public health crisis can apply for 		
low-interest loans. Those impacted should immediately send their contact information to 				
BusinessHelp@Development.Ohio.Gov.
-Additional information on the U.S. Small Business Administration’s Economic Injury Disaster Loan 		
program is available at SBA.gov/disaster.

							For the full article, visit https://bit.ly/2y3wPXD

UNEMPLOYMENT AND COVID-19:
EMPLOYERS INFORMATION
In addition to expert management of workers’ comp programs, V+A also offers the same level
of service for unemployment compensation. Executive orders issued by Governor Mike DeWine
have brought some changes to Ohio’s unemployment system. Below is a list of questions and
answers from the ODJFS. Please reach out to us with any concerns you have. We are more than
prepared to manage your UC program during the pandemic and beyond.
Question 1: Will workers qualify for unemployment benefits if the coronavirus (COVID-19) causes an employer to shut down operations?
Answer: Updated: An executive order issued by Governor DeWine expands flexibility for Ohioans to receive unemployment benefits during Ohio’s emergency declaration period. Unemployment benefits will be
available for eligible individuals who are requested by a medical professional, local health authority, or employer to be isolated or quarantined as a consequence of COVID-19, even if they are not actually diagnosed
with COVID-19. In addition, the waiting period for eligible Ohioans to receive unemployment benefits will be
waived.
Question 2: If an employer lays off employees due to the loss of production caused by the coronavirus, will
the employees be eligible for unemployment insurance benefits?
Answer: Yes, if the employees are otherwise eligible. An executive order issued by Governor DeWine expands flexibility for Ohioans to receive unemployment benefits during Ohio’s emergency declaration period.
Question 3: If an employee receives unemployment benefits as a result of a coronavirus-related business
shutdown, will the employer’s unemployment taxes increase?
Answer: For contributory employers, charges during Ohio’s emergency declaration period will be mutualized.
Reimbursing employers will follow existing charging requirements under Ohio Revised Code Chapter 4141.
Question 4: If an employee receives unemployment benefits as a result of a coronavirus-related business
shutdown, can the benefits be charged to the mutual account?
Answer: Updated: Yes, an executive order issued by Governor DeWine allows unemployment benefit
charges to be mutualized for contributory employers.
Question 5: If the coronavirus creates a situation that causes an employer to submit quarterly reports and/
or payments late, will the filing deadline be extended?
Answer: Updated: Yes, an executive order issued by Governor DeWine waives penalties for late reporting
and payments during Ohio’s emergency declaration period.
Question 6: Would it be possible for me to pay my former employees a supplemental benefit payment?
Answer: Yes, you can apply for a Supplemental Unemployment Benefit (SUB) plan. Here are the requirements:
• The request must document the plan or provide a description of the arrangement under which benefits will
be paid.
• The plan should be on letterhead and include contact information for the business. Please include the email
address for a contact person.
• The request must include a citation of legal authority verifying that the benefits would not be wages subject
to unemployment tax.
Please submit completed plans to UCTech@jfs.ohio.gov with “SUB PLAN” in the subject line.

Question 7: Is Disaster Unemployment Assistance available in Ohio?
Answer: At this time, no, but please continue to check back for updates. Additional information and support
for Ohioans can be found at https://coronavirus.ohio.gov/wps/portal/gov/covid-19/.

Shared Work Ohio

SharedWork Ohio is a voluntary layoff aversion program. It allows workers to remain employed and employers
to retain trained staff during times of reduced business activity. Under a SharedWork Ohio plan, the participating employer reduces affected employees’ hours in a uniform manner. The participating employee works the
reduced hours each week, and the Ohio Department of Job and Family Services (ODJFS) provides eligible individuals an unemployment insurance benefit proportionate to their reduced hours. Learn more.

Mass Layoff information

All Ohio employers planning a mass layoff or shutdown due to the coronavirus (COVID-19) pandemic should
provide the following mass-layoff number - 2000180 - and linked instruction sheet to their employees to speed
the processing of unemployment benefits.
COVID-19-affected claimants with otherwise valid applications for unemployment will be awarded benefits. While
claimants must still meet the weekly requirements that they be able and available for work, the requirement that
they actively search for work while receiving benefits has been waived.
COVID-19-affected contributory employers will receive regular monthly charge statements, but these charges
will be charged to the mutual account and not the employer’s account.
Reimbursing employers will follow existing charging requirements under Ohio Revised Code Chapter 4141.

DISTRACTED DRIVING AWARENESS
The Distraction Is Coming
From Inside the … CAR!
Touchscreens
take your eyes
off the road.

In-vehicle tech takes your mind off
driving, making it more dangerous
for you and those around you.

slide to power off

The easiest ways to drive attentively:
– Program phone and electronics
before you start
– Don’t interact with them while
you’re driving

Drive without distractions. Your life is
worth more than any call, text or playlist.

nsc.org/justdrive
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Normally, April is Distracted Driving Awareness Month. Due to
COVID-19, the National Safety Council is postponing their events to
mark the 10th anniversary. However we’d still like to bring attention
to this huge safety issue.
Unfortunately we all have been guilty in one way or another of
allowing ourselves to be distracted while behind the wheel. Did you
know that on any typical day 700,000 people are injured in crashes
caused by distracted driving? Now in it’s 10th year, Distracted Driving
Awareness Month is a time to remind ourselves and others of the
dangers of not focusing on the road and to commit to #just drive.
Like many other states, Ohio has passed laws limiting drivers’
cell phone use while driving. For those under 18, cell phones are
completely off limits while driving. For the rest of us, it is illegal to
write, send, or read a text or email but talking is permitted.
The NSC recommends that every organization should protect
themselves and their employees by implementing a cell phone
policy that bans the use of phones and interactive technology
while driving.

CLIENT
SPOTLIGHT

Thank You!

This section of our newsletter is normally used to spotlight one of
our amazing clients. However this month we want to say thank you
to all of our clients on the front lines of this pandemic.

We appreciate your dedication, long hours and hard work
keeping us healthy, our workplaces clean and our shelves
stocked.
If you would like your company featured in our Client Spotlight, email Kate Nelson at knelson@variskservices.com

TIPS FOR WORKING FROM HOME
1. Keep your spirits up
- Try not to listen to the news all day. Listen to your
favorite music, open the curtains and let the sun shine
in. Listen to music,
2. Stick to a routine
- Get up at your usual time. Have your coffee, take a
shower, brush your teeth get dressed comb your hair.
Not only will you look professional during conference
calls, it will provide a sense of normalcy your mind is
craving.
3. Set rules for others in your house
- Let you kids, spouse and your dog (your cat won’t
listen) know you are working and interruptions should be
limited as much as possible.
4. Schedule breaks
- Just as you would in the office, take a coffee break, eat lunch away from your computer, take a walk
outside.
5. Keep a dedicated office space
- Set up a space that will be your office. When your laptop is on your “desk”, it’s work time. When it’s
on your lap, it’s personal time.
6. Pay attention to ergonomics
- Use the most comfortable chair you have with good back support. Consider using a hands-free
headset or earbuds for long phone calls. Your bed may be comfortable but your back will thank you for
using a proper chair.
7. Keep connected with colleagues
- Whether it’s through texts, emails, phone calls or video conferencing, stay in touch contact with your
colleagues. Keep up with what’s happening at work as well as sharing fun work from home stories.
8. Log out of your social media accounts
- Logging out of personal social media accounts will help with the temptation to check them when you
should be working.
9. Be aware of your surroundings during video calls
- Is there a load of dirty laundry, something NSFW on TV, a spouse walking from the bathroom in a 		
towel, the sound of a flushing toilet?
10. Know your employer’s remote work rules
- Your HR department probably has some guidelines on working during this crisis, including remote
work policies, procedures, and expectations.
11. Be realistic
- Many of us will have our kids home. If you have to adjust your normal work schedule to accommodate
home schooling or child care, that’s fine. But create and stick to a schedule that works for you and your
family.
12. End your day
- When you’re done working, stop working. Turn off work email notifications, turn off your laptop, and
maybe even get in your PJ’s!

April

Whatever You Have Crockpot Soup
Make a delicious and nutritious dinner with whatever you have in your
fridge and cupboards!
Step 3: Choose Your Liquid

Step 1: Pick Your Protein

Try one of these:
•Boneless chicken breast or thighs
•Pork shoulder •Beef stew meat
•Any meet you have on hand

Try some of these:
•Bone broth •Chicken stock
•Diced tomatoes with juice
•Veggie broth

Step 2: Pick Your Veggies
and noodles

Step 4: Choose Your Spices

		

Add these first:
•Potatoes •Carrots
•Celery •Onion
•Corn •Green beans
•Any other hearty veggie or bean
Add these for the last 30 min of cooking:
•Broccoli •Zucchini
•Cauliflower •Yellow squash
•Any noodles cooked al dente

Try some of these:
•Salt •Pepper
•Garlic •Basil
•Oregano • Thyme

Step 6: Instructions
Arrange protein, veggies and seasonings in the crockpot. Pour in
liquid and turn crockpot to high setting. Cover with lid and cook 4
hours or until protein is tender and cooked through.

Enjoy!

Most of us have some extra time on our hands to spend on the
couch watching TV. Those of us at V+A have a few suggestions!
Family Friendly

When the Kids Go to Bed

1. Parks and Recreation

1. Westworld

- Political satire

2. The Mandalorian
- Baby Yoda. Enough said!

3. The Incredible Dr. Pol
- Reality series about an
eccentric vet

4. Friends
- 6 BFF’s face life in NYC

5. John Wayne Movies
- The Duke!

- Not your typical amusement
park

2. Shrill
- Annie juggles bad boyfriends,
a perfect boss, and body issues

3. Ozark
- A family forced to launder
money for a Mexican drug cartel

4. The Crown
- A drama chronicling the life of
Queen Elizabeth II

5. Tiger King
- Currently the most talked
about show. The docuseries
follows Joe Exotic, big
cat breeding and it’s bizarre
underworld. Strap 		
yourself in for this crazy
ride!

