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IMPORTANT DATES
JULY 31
Deadline for safety council
program enrollment
Deadline for PRIVATE
employer Drug Free Safety
Program (DFSP), and Industry
Specific Safety Program (ISSP)
Deadline for PUBLIC employer
Deductible, One Claim, and
Individual-Retrospective-Rating
programs

AUG 15
True-up deadline

SEPT 1
BWC premium installment due
(unless deferred again)

SEPT 30
Deadline for PUBLIC employer
DFSP, One Claim, and
EM Cap programs

W Ohio Safety

adline for enug Free Safety

WELCOME BACK!
Ohio is mostly open. However, the way we do business,
shop, dine out, learn, and play looks quite different. Just
about every industry has had to make changes due to the
COVID-19 pandemic including workers’ compensation
and unemployment compensation.
We continue to be committed to helping our clients
and partners stay informed of the latest information
and recommendations regarding workers’ comp and
unemployment compensation.
In addition to our quarterly newsletter, we will also be
posting any new and amended information to our social
media accounts as well as sending our clients emails.
As always, if you have any questions, please call and we
will do our best to give you the most up-to-date answers.

Follow Us!

CHANGES TO PRIVATE
EMPLOYER TRUE-UP
It’s time for private employers to trueup their payroll for the previous policy
year (July 1, 2019 to June 30, 2020). The
BWC sets your employer premiums based on the amount of payroll reported. If your true-up
payroll exceeds the estimated payroll, you’ll owe additional premium. If it’s less, you’ll receive
a premium credit. For this year, the BWC-Employer Services Division will be implementing
two changes to the payroll reporting requirements as a result of the COVID-19 pandemic.
These changes may impact how employers will report payroll for the upcoming policy year
2019 true-up period. Below are the details regarding the Families First Coronavirus Response
Act and reportable wages associated with teleworking staff.

Q: Is emergency sick leave and expanded FMLA paid to employees under the Families First
Coronavirus Response Act reportable when submitting true-up payroll?

A: No.

Emergency sick leave and expanded FMLA paid to employees under the Families
First Coronavirus Response Act will not be reportable to BWC for premium purposes. While
regular paid sick leave (including third party sick pay) is reportable to BWC, emergency sick
leave and expanded FMLA paid under this act is not reportable. Effective 4/1/20 through
12/31/20, wages paid by companies under the Families First Coronavirus Response Act for
sick leave related to COVID-19 and leave time to care for a child whose school or childcare
provider is closed or unavailable for COVID-19 related reasons are not reportable to BWC.
Employers must follow the eligibility and documentation guidelines established by the Federal
Government to exclude these wages from their reportable payroll and premium calculation at
true-up. Wages reported to BWC for premium calculation purposes is subject to verification
by a premium audit.

Q:

How will employers report wages at true-up for operational employees who are
teleworking as a result of Governor DeWine’s “Stay at home” order while receiving wages
from the employer?

A: Employers are permitted to report operational staff currently teleworking to class code
8871- Clerical Telecommuter during a declared state of emergency. This will ease the

economic impact of the COVID-19 state of emergency on the Ohio Business Community.
•

The employer must contact BWC to request classification code 8871-Clerical
Telecommuter Employees to be added to their policy. This will allow the employer to
report wages to class code 8871 during the True-up period.

•

The Employer is responsible for recording, tracking and documenting the wages
associated with the operational employers now teleworking for premium audit purposes.

•

If the operational staff continues to perform the same duties from home while teleworking,
the employer will continue to report those wages to the appropriate operational
classification code, not to class code 8871.
•

For example: the employer manufactures surgical masks. The employees have been sent home
with the equipment and materials to continue to sew these masks to meet customer demands.
These employees are not 8871 Clerical teleworking employees. The classification assigned to
these employees remain 2501-Cloth, canvas and related products manufacturing. The exposures
for the employees do not change.

•

This temporary revision to the class code assignment rule only applies during the time of
Governor DeWine’s “Stay at home” order, which was initiated on March 15, 2020.

•

The employer is to cease reporting operational employees’ wages to class code 8871 once
the state of emergency has ended or if the operational employee(s) return to performing
their previous job duties.

To request the addition of class code 8871- Clerical Telecommuter Employees to your policy,
contact 1-800-644-6292 or send an email to RTSclass@ohiobwc.com. Please include your
policy number in your email request.

If you have any questions, please email Ken at kfinley@variskservices.com
or Jim at jweisz@variskservices.com.

For more information on the BWC private employer payroll true-up period

Click to True-Up

BWC EXTENDS PREMIUM DUE DATE UNTIL SEPT. 1
In an effort to help employers focus resources on reopening their businesses, the BWC
is deferring the due date for employers to pay their June, July, and August premium
installments until Sept. 1, 2020.
This is the second deferral in the COVID-19 pandemic and is part of Gov. Mike DeWine’s
Responsible RestartOhio Plan. “By extending the premium due date, businesses can
continue to focus on the safety and well-being of their employees and customers during
this health pandemic,” said Governor DeWine.

IMPORTANT DEADLINES FOR EMPLOYER PROGRAMS
JULY 31
All Employers:
			

Safety council rebate program - employers must enroll in a local safety
council

Private Employers:
			
			
			
Public Employers:
			
			
			

Drug Free Safety Program (DFSP) or Industry-Specific Safety Program
(ISSP) - employers must submit a Safety Management Self-Assessment
(SH26)
Deductible, One Claim (OCP), or Individual-Retrospective-Rating 		
programs - employers must apply for the program year beginning Jan. 1,
2021. Policy Activity Rebate program - employers must apply for the		
policy year that began Jan. 1, 2020

AUGUST 30
Private Employers: Advanced DFSP - advanced level participants for the July 1 policy year
			
must submit a DFSP Safety Action Plan (DSFP-5)

SEPTEMBER 30
Public Employers:
			

DFSP - employers must submit an annual report; OCP, and EM Cap - 		
employers must complete education requirements

HOUSE BILL 81 BRINGS
CHANGES TO WC LAW
After unanimously passing the Ohio House and Senate,
Gov, Mike DeWine signed House Bill 81 on June 16, 2020.
The bill will make considerable changes to Ohio’s workers
comp law. A summary of the amended sections include:
Addition of Subcontractor to Public Employer Responsibility for Employee Medical Exam
Costs. [4113.21] No public employer or private employer furnishing services to a public employer in
accordance with a contract subject to the “Service Contract Act of 1965 shall require any employee,
prospective employee, or applicant for employment to pay the cost of an initial or any subsequent medical
examinations required by the public employer or private employer as a condition of employment or
continued employment.
Statute of Limitations for Employer Safety Specific Violation Reduced from two years to one
year. [Sec. 4121.471] A claim for an additional award alleging that an injury, occupational disease, or
death resulted from an employer’s failure to comply with a specific safety rule for the protection of the
lives, health, and safety of employees shall be forever barred unless it is filed within one year after the
date of the injury or death or within one year after the disability due to the occupational disease began.
Post-Exposure Medical Diagnostic Services Payments Expanded. [Sec. 4123.026] The
administrator of workers’ compensation, a self-insuring public employer for the peace officers, firefighters,
and emergency medical workers employed by or volunteering for that self-insuring public employer, or
a detention facility that is a self-insuring employer for the facility’s employees, including corrections
officers, shall pay the costs of conducting post-exposure medical diagnostic services, consistent with
the standards of medical care existing at the time of the exposure, to investigate whether an injury or
occupational disease was sustained by a peace officer, firefighter, or emergency medical worker, or
detention facility employee, including a corrections officer, when coming into contact with the blood or
other body fluid of another person, or is exposed to a drug or other chemical substance in the course of
and arising out of the peace officer’s, firefighter’s, or emergency medical worker’s, or detention facility
employee’s employment.
Could Shorten the Life of a Claim. [Sec. 4123.52] No modification or change nor any finding or award
in respect of any claim shall be made with respect to disability, compensation, dependency, or benefits,
after five years from the date of the last medical services being rendered or the date of the last payment
of compensation. Currently, a claim expires after five years after the last payment of the medical bill.
Voluntary Abandonment Addition. [sec. 4123.56] The bill adds a subsection which states If an
employee is unable to work or suffers a wage loss as the direct result of an impairment arising from
an injury or occupational disease, the employee is entitled to receive compensation under this section,
provided the employee is otherwise qualified. If an employee is not working or has suffered a wage loss

as the direct result of reasons unrelated to the allowed injury or occupational disease, the employee
is not eligible to receive compensation under this section. It is the intent of the general assembly to
supersede any previous judicial decision that applied the doctrine of voluntary abandonment to a claim
brought under this section.

Employer’s Final Settlement Limitations. [4123.65] A subsection has also been added to this
section stating that notwithstanding any provision of the Revised Code to the contrary, an employer
shall not deny or withdraw consent to a settlement application filed under this section if both of the
following apply to the claim that is the subject of the application:
(1) The claim is no longer within the date of impact pursuant to the employer’s industrial
accident or occupational disease experience as provided in division (B) of section 4123.34 of the
Revised Code;
(2) The employee named in the claim is no longer employed by the employer.

Funeral Expenses Increased. [4123.66] The administrator shall disburse and pay from the fund
reasonable funeral expenses in an amount not to exceed $7,500. Currently, the amount is $5,500.

The bill will become law 91 days after it is filed with the Secretary of State, which will be on or
about September 15, 2020. If you have any questions regarding House Bill 81 or any other
workers’ compensation issue, please contact your claim manager.

UNEMPLOYMENT NEWS
REFUSE TO RETURN TO WORK - LOSE UI BENEFITS
On June 16, 2020, Governor DeWine signed an executive order (EO 2020-24D) that affects
unemployment eligibility for the hundreds of thousands Ohioans who remain off work. The
order states that employees who refuse to return to work in the same position without “good
cause” in order to obtain additional unemployment benefits may lose their UI eligibility.
The additional $600 per week bonus that was established as part of the CARES Act has caused
many unemployed and furloughed workers to decline offers to return to work. The additional
payment resulted in many workers making the same or more while not working. Recognizing
this problem, the state of Ohio will start to deny unemployment benefits for those who refuse
re-employment offers unless they meet one of a few exceptions.
The governor has defined “good cause” as those who:
•

Have a medical professional’s recommendation that they are in a category considered to
have a “high risk” of contracting coronavirus and the employer cannot offer teleworking

options; or
•

Are age 65 or older; or

•

Have “tangible evidence” of a health and safety violation by their employer that does
not allow the employee to practice social distancing, hygiene measures, and wearing
protective equipment; or

•

Have been quarantined by a medical or health professional because they were potentially
exposed to coronavirus; or

•

Are staying home to care for a family member who is suffering from coronavirus or is
quarantined at the direction of a medical or health professional

Among those who no longer qualify for state benefits are Ohioans who quit or declined work
solely because of troubles with finding childcare. Those in such a situation may still be eligible
for special federal coronavirus unemployment benefits of $600 per week.
As of today, the extra $600 per week benefit is scheduled to end on July, 31, 2020. House
Democrats have already passed legislation that includes a provision to extend the federal benefit
into early next year. However, the bill appears to be a nonstarter in the Republican controlled
Senate. Ohio’s own Sen. Rob Portman (R) isn’t a fan of that extension and has proposed
a “return-to-work” bonus of $450 per week while also extending the federal unemployment
supplement at a lower amount until the end of the year. Any vote will likely not happen until
Congress returns from their July 3 - 17 break.
What Should Employers Do?
For employers who are bringing back employees, it is recommend that you make a “good faith”
offer in written form and document if the offer was rejected along with the employee’s reason
for doing so. Under Ohio law, individuals are prohibited from receiving unemployment benefits
if they refuse to accept offers of suitable work, or quit work, without good cause. ODJFS has
created a COVID-19 Fraud Page where employers can report employees who quit or refuse
work when it is available due to COVID-19.

In addition to expert management of workers’ comp programs, V+A also offers
the same level of service for unemployment compensation. Please reach out
to us with any concerns you have. We are more than prepared to manage your
UC program during the pandemic and beyond. For more information, contact
Kate Nelson via email knelson@variskservices.com or phone 419-867-1044.

KEEPING YOUR YOUNG WORKERS SAFE
Many companies are hiring students for the
summer. Young workers are often temporary
workers and are often new to the workforce.
Employers have the responsibility to provide
a safe work environment and that may mean
extra training and attention.
Understand and comply with the relevant federal
and state child labor laws. For example, these
laws prohibit youth from working certain hours
and from performing dangerous/hazardous work.
Ensure that young workers receive training to
recognize hazards and are competent in safe
work practices. Training should be in a language and vocabulary that workers can understand and should
include prevention of fires, accidents and violent situations and what to do if injured.
Implement a mentoring or buddy system for new young workers. Have an adult or experienced young worker
answer questions and help the new young worker learn the ropes of a new job.
Encourage young workers to ask questions about tasks or procedures that are unclear or not understood. Tell
them whom to ask.
Remember that young workers are not just “little adults.” You must be mindful of the unique aspects of
communicating with young workers.
Ensure that equipment operated by young workers is both legal and safe for them to use. Employers should
label equipment that young workers are not allowed to operate.

CDC GUIDE TO CLOTH FACE COVERINGS
Cloth face coverings should:
• fit snugly but comfortably against the side of the face
• be secured with ties or ear loops
• include multiple layers of fabric
• allow for breathing without restriction
• be able to be laundered and machine dried without
damage or change to shape
How to safely clean/sterilize cloth face coverings:
• face coverings should be washed regularly depending
on the frequency of use
• a washing machine should suffice in properly washing a
face covering
• Individuals should be careful not to touch their eyes,
nose, and mouth when removing their face covering
and wash hands immediately after removing

DANGERS OF WORKING IN THE HEAT
Every year, thousands of workers become ill and dozens die from working in
extreme humid and hot conditions. Heat illness can affect anyone regardless
of age or physical condition. Hazardous heat exposure can occur indoors or
outdoors if the conditions are right, and not only during heat waves.

The work can’t get done without them.

Employer Responsibility to Protect Workers
Under OSHA law, employers are responsible for providing workplaces free of
known safety hazards. This includes protecting workers from extreme heat.
An employer with workers exposed to high temperatures should establish a complete heat illness prevention
program.
•
•
•
•

Provide workers with water, rest and shade.
Allow new or returning workers to gradually increase workloads and take more frequent breaks as they
acclimatize, or build a tolerance for working in the heat.
Plan for emergencies and train workers on prevention.
Monitor workers for signs of illness.

Did You Know?
Most outdoor fatalities, 50% to 70%, occur in the first few days of working
in warm or hot environments because the body needs to build a tolerance to
the heat gradually over time. The process of building tolerance is called heat
acclimatization. Lack of acclimatization represents a major risk factor for
fatal outcomes.

Keep your workers safe in the heat!
The OSHA-NIOSH Heat Safety Tool
gives you vital safety information right on
your mobile phone. Install the free app
by clicking the link below for your device.

For more info on OSHA’s heat safety campaign, visit osha.gov/heat/

CLIENT
SPOTLIGHT

Ohio put out the SOS and our
clients answered the call!

Just about every industry was affected by the COVID-19 pandemic. Many companies
were forced to greatly reduce their workforce or shut down completely. However some
businesses were able to be innovative, re-tool and find new opportunities to not only keep
their doors open but also help in the fight against the virus. We are proud to call four of these
companies our clients.
L’Nique is Northeast Ohio’s premier specialty linen resource. They have an extensive
selection of linens including tablecloths, napkins, chair covers and more to choose
from that are available to rent for weddings, corporate events, and other special
events. They also create custom linens. When Covid-19 hit, all of those events
came to a screeching halt. L’Nique immediately pivoted and started selling masks made from their
bolts of fabric and retired tablecloths. They’re also offering their equipment for laundering services as everyone needs
to sterilize and clean more frequently. Download their mask flyer here L’Nique Face Masks
Innovative Handling’s owner and president, Nick Orzechowski, saw an idea
two doctors came up with to disinfect N95 masks and knew he could make it
better. So his business, a robotics systems company in Sylvania, OH, teamed
up with those doctors and created the improved Covinator. The device is a
box that uses UV-C lights and a system of reflective surfaces that can sterilize masks, laptops,
and other gear to be reused. While their intent is to produce and market the Covinator, Innovative
Handling donated their four prototypes to the Cherry Street Mission, Mercy Heath St, Vincent, the
Lucas County jail, and the Sylvania Township Fire Department. innovativehandling.com

Another instance of COVID-inspired innovation comes from Ottawa Rubber in Holland,
OH. The 75 year old auto parts supplier was able to keep many of their employees
working by using its injection molding equipment to begin making silicone straps for
the face shields used to protect healthcare workers. Along with 18 other state-based
manufacturers involved with making parts for the project, between 750,000 and 1
million face shields are expected to be produced for the Ohio Department of Health. ottawarubber.com
Headquartered in Holland, OH, Dynamic Dies is a leading manufacturing of
cutting dies and printing plates for the corrugated box industry. Shortly after the
pandemic hit, they made tooling that was used to make boxes for COVID-19
testing kits. They also made cutting dies for ear saver/mask extenders, and for
face shields. One style of face shield was so popular, a private plane was flown in to fly them back to Washington!
dynamicdies.com
If you would like your company featured in our Client Spotlight, email Kate Nelson at knelson@variskservices.com

JUST FOR FUN

Whether you’re team charcoal or team gas, there’s
nothing quite as delicious as a backyard barbecue.
Hamburgers are one of the all-time favorites of the
grill. Here are a few tips to make sure your burgers are
always tasty and juicy...

1) Make the Perfect Patty - They should be uniform in
thickness and about an inch wider than the bun before
grilling.
2) Season Liberally - Sprinkle coarse kosher salt and
pepper and don’t hold back!
3) Don’t Cook Cold Meat - Let your patties reach room
temperature before cooking, usually 15 min will do.
4) Don’t Start with a cold Grill - Make sure the grill is hot
before throwing on the patty.
5) Don’t Overcook - Remove the burger from the grill
when it’s about 5 to 10 degrees before the desired temp
and let it finish cooking away from the heat.
6) Don’t Press the Patty - Pressing the patty squeeze out the juices. And only flip once.

Need more reasons to celebrate this summer?

Here are just a few of the crazy national days you can observe during the next three months!

July

3rd - Nat’l Eat Your Beans Day
7th - Nat’l Dive Bar Day
8th - Nat’l Freezer Pop Day
9th - Cow Appreciation Day
12th - Eat Your Jello Day
14th - Nat’l Tape Measure Day
21st - Nat’l Junk Food Day
22nd - Nat’l Hammock Day
29th - Nat’l Lipstick Day
31st - Nat’l Get Gnarly

August

3rd - Nat’l Grab Some Nuts Day
5th - Nat’l Underwear Day
6th - Nat’l Fresh Breath Day
7th - Nat’l Water Balloon Day
12th - Nat’l Middle Child Day
16th - Nat’l Tell a Joke Day
17th - Nat’l I Love My Feet Day
25th - Nat’l Kiss and Make Up Day
27th - Nat’l Just Because Day
31st - Nat’l Get Gnarly Day

September

4th - Nat’l Lazy Mom’s Day
8th - Nat’l Ants on a Log Day
13th - Nat’l Hug Your Hound Day
16th - Nat’l Play-Doh Day
18th - Nat’l Hug Your Boss Day
19th - Talk Like a Pirate Day
24th - Nat’l Punctuation Day
26th - Nat’l Ghost Hunting Day
28th - Nat’l Drink Beer Day
30th - Nat’l Chewing Gum Day

