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IMPORTANT DATES
JAN 22
Paperwork deadline for Group
Retro Rating Program

JAN 29
Application deadline for One
Claim Individual Retro Rating
and Deductible Program
(Private Employers)

MARCH 31
Drug Free Safety Program
annual report due

MARCH 31
One Claim and EM Cap
education requirements due

HAPPY NEW YEAR!

2021

Fingers Crossed!
WE MADE IT!

To say 2020 was a challenging year would be an understatement.
Most of us couldn’t wait until the clock struck midnight on December
31st. While 2021 doesn’t come with any guarantees, it does bring
hope that the world may eventually do a reset and get back to normal.
This issue of Risky Business is full of information to help you and
your business start 2021 out on the right foot. In addition to continuing
COVID-19 related issues, you’ll find important dates, rate changes,
safety tips, as well as other useful information.
Remember to follow us on LinkedIn and Twitter for the fastest way to
receive new and amended workers’ compensation and unemployment
information.
As always, if you have any questions, please call and we will do our
best to give you the most up-to-date answers and advice.

Follow Us!

IMPORTANT DEADLINE FOR GROUP RETRO RATING
PROGRAM
V+A’s Group Retrospective Rating program is a great way for businesses not already enrolled in the
Group Experience Rating Program to reduce their workers’ compensation premium. The program is
performance-based and allows the opportunity to receive refunds based on the performance of their
group. V+A Risk Services must file our rosters with the BWC by January 29, 2021.

The deadline to get your company’s enrollment/renewal paperwork to us is
Friday, January 22, 2021.
You may email or fax your information to the following:
Email:

Fax:

Jim Weisz - jweisz@variskservices.com

419-867-1049

Ken Finley - kfinley@variskservices.com

BWC ANNOUNCES RATE CUTS
The Ohio BWC announced that the state’s public employers will pay $14.8 million less
in premiums this year thanks to a rate reduction that went into effect January 1.
The rate cut means approximately 3,700 counties, cities, public schools, and other
public taxing districts will pay an average of 10% less on their annual premiums than
in calendar year 2020. The reduction, made possible by declining injury trends and
relatively low medical inflation costs, is the twelfth cut for public employers since 2009
and follows a 10% cut in 2020.
The 10% reduction represents an average statewide change to premiums and does not include costs
related to the administrative cost fund or other funds BWC administers. The actual total premium paid
by individual employers depends on several factors, including the expected future claims costs in their
industry, their company’s recent claims history, and their participation in various BWC programs.
For a history of BWC rate changes since 2000, click here

DO EMPLOYERS FACE ADDITIONAL LIABILITY
FOR COVID-19 VACCINE SIDE EFFECTS?
The COVID-19 vaccines are finally here. With the hope of protecting their workforce and
productivity, many employers are contemplating mandatory vaccination policies for their
employees.
If you are planning on implementing such a policy, it’s important to consider the possibility of liability if employees
have adverse reactions to mandated vaccines. While cases involving the COVID-19 vaccines have not yet been
tested in courts, similar cases suggest that adverse reactions to mandatory vaccinations may form the basis of a
viable workers’ compensation claim. Those claims would likely be considered injuries obtained during the course
and scope of employment and subject to review by the Ohio BWC.
However, employers should also consider the potential liability of not mandating vaccines. OSHA’s General Duty
Clause requires employers to furnish a workplace “free from recognized hazards that are causing or are likely
to cause death or serious physical harm” to employees. While it’s likely that other protective measures such as
social distancing, masking, increased cleaning, etc. are likely to satisfy this standard, employees could argue that
the lack of mandatory COVID-19 vaccinations in their workplace violates this provision.
We highly recommend you consult your legal advisor when determining your COVID-19 vaccination policy to
protect your company from workers’ compensation liability as well as other HR related issues related to mandatory
vaccinations.

WHO GETS THE VACCINES FIRST?
Phase 1a

Phase 1b

Phase 1c

• Healthcare Personnel

• Frontline Essential Workers

• People aged 65-74 years

EMS responders
Nurses and nursing assistants
Physicians
Technicians
Therapists
Dentists
Dental hygienists and assistants
Phlebotomists
Pharmacists
Students and trainees
Contractual staff
Dietary and food services staff
Environmental services staff
Administrative staff

• Residents of long-term care
facilities

Fire fighters
Police officers
Correction officers
Food workers
Agricultural workers
US postal workers
Manufacturing workers
Grocery store workers
Public transit workers
Teachers
Educational support staff
Daycare workers

• People aged 75 years and
older

• People aged 16—64 years with
underlying medical conditions
• Other Essential Workers
Transportation workers
Logistics workers
Housing construction workers
Finance workers
Information technology
Communications
Energy
Law
Media
Public safety
Public health

*CDC Recommendations. As vaccine availability increases, vaccination recommendations will expand to include more groups

WINTER WEATHER SAFETY
No one can control the weather, but employers can have an impact on keeping employees safe
during hazardous winter weather.
Winter Driving
Employers should promote safe driving behavior by ensuring workers: recognize the hazards
of winter weather driving, for example, driving on snow/ice covered roads; are properly trained
for driving in winter weather conditions; and are licensed (as applicable) for the vehicles they
operate.
Employers should also implement an effective maintenance program for all vehicles and
mechanized equipment that workers are required to operate and ensure properly trained
workers inspect the vehicle systems including brakes, tires, battery, and visibility to determine if they are working properly.

Shoveling Snow
Shoveling snow is a strenuous activity and can lead to injuries and even death. The most
common injuries are lower back strains, with heart attacks being the leading cause of deaths.
Make sure you and your employees warm-up before shoveling, scoop small amounts of
snow at a time and where possible, push the snow instead of lifting it. The use of proper lifting
technique is necessary to avoid back and other injuries when shoveling snow. Insure they
take frequent breaks to watch for heart attack warning signs and to avoid putting too much
stress on the heart.

Preventing Slips on Snow and Ice
To prevent slips, trips, and falls, employers should clear walking surfaces of snow and ice and
spread de-icer as quickly as possible. Also encourage workers to wear proper footwear when
walking on snow or ice is unavoidable. They should also take short steps and walk at a slower
pace so they can react quickly to a change in traction.

An emergency kit with the following
items is recommended in vehicles:
•
•
•
•
•
•
•
•
•
•
•
•
•

!

Cellphone or two-way radio
Windshield ice scraper
Snow brush
Flashlight with extra batteries
Shovel
Tow chain
Traction aids (bag of sand or cat litter)
Emergency flares
Jumper cables
Snacks
Water
Road maps
Blankets, change of clothes

Stranded in a Vehicle
If your vehicle gets stuck in the snow
or doesn’t start due to the cold, call for
help and stay in your vehicle. Display
a trouble sign by hanging a brightly
colored cloth on the vehicle’s radio
antenna and raising the hood. Turn on the vehicle’s engine for about
10 minutes each hour and run the heat to keep warm. Also, turn on
the vehicle’s dome light when the vehicle is running as an additional
signal. Beware of carbon monoxide poisoning. Keep the exhaust pipe
clear of snow, and open a downwind window slightly for ventilation.

Dress Properly for the Cold
Encourage your workers to wear
multiple layers, warm hats, gloves,
face protection, and insulated
waterproof boots.

LATEST CENSUS OF FATAL OCCUPATIONAL INJURIES
The U.S. Bureau of Labor Statistics has released the latest census of fatal work injuries and, unfortunately, the
results were not trending in the right direction. The BLS recorded 5,333 work related deaths in the United States
in 2019. That’s an increase of 2% from the 2018 census and is the largest fatal case count since 2007.
Key Findings from the 2019 Census:

Fatal Occupational Injuries By Event in 2019

• Transportation incidents continued to
account for the largest share of fatalities
and increased 2% to 2,122 cases.
• Falls, slips, and trips increased 11% to
880.
• Unintentional overdoses due to nonmedical use of drugs or alcohol increased
for the seventh consecutive year to 313.
• Exposure to harmful substances or
environments led to the deaths of 642
workers in 2019, the highest figure since
the series began in 2011.
• Fatalities due to fires and explosions
decreased 14 % to 99.
• A worker died every 99 minutes from a
work-related injury in 2019.

REGISTER NOW FOR OSC 2021

The Ohio Safety Congress & Expo, sponsored by the Ohio BWC, will be virtual this year but promises to be as
informative as always.
The Ohio Safety Congress & Expo is the second largest occupational safety, health, and workers’ compensation event
in the U.S. The congress and expo provides three days of world-class workplace safety and health education, in-depth
workshops, networking and much more! The event will take place March 10 - 11, 2021.
As always, attendance is free. ohiosafetycongress.com

EXTENDED THROUGHBusinessHelp.Ohio.Gov
JANUARY 31!
For more information, visit
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The Bar and Restaurant Assistance Fund is designed to assist Ohio’s on-premise liquor permit holders.
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limited in the full use of their liquor permit. Funding for the program is from the CARES Act.
The Ohio Department of Commerce Division of Liquor Control has more than 15,000 permit
holders that qualify for the assistance fund. This applies to roughly 30 permit types, including bars,
restaurants, breweries, distilleries, wineries, casinos and private clubs. They include:
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After applying, a licensee will receive $2,500 per unique business location.
The Ohio Department of Administrative Services will be sending checks to permit holders as soon as

applications are processed.
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Licensees must present their FEIN or SSN, and liquor permit number and address for each unique location
Licensees must present their FEIN or SSN, and liquor permit number and address for each unique
at time of application. The Department of Taxation will confirm all entries. Applications will be accepted
location at time of application. The Department of Taxation will confirm all entries. Applications
through January 31, 2021. Once money is received, per CARES Act stipulation, businesses are to use the
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funds on COVID-related expenses due to business interruptions caused by the pandemic.

businesses are to use the funds on COVID-related expenses due to business interruptions caused
by the pandemic.
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UNEMPLOYMENT NEWS
EXPECT YOUR TAX RATES TO RISE THIS YEAR
Thanks to the COVID-19 pandemic, The Ohio Department of Job & Family Services
has announced that unemployment tax rates will increase for 2021.
The tax increase is due to the addition of a 0.5% mutual tax that will be added to
your experience rate. The mutualization of benefit charges in 2020 because of the
pandemic has resulted in the mutual account having a negative balance.
The primary purpose of the mutualized account is to

Contribution
Rate
				

2020

2021

Lowest Experience Rate

0.3%

0.3%

Highest Experience Rate

9.4%

9.3%

Mutualized Rate		

0.0%

0.5%

New Employer Rate		

2.7%

2.7%

Construction Industry

5.8%

5.8%

Delinquency Rate		

11.8% 12.3%

Annual Taxable Wage Base

$9,000 $9,000

maintain the Unemployment Insurance Trust Fund at a
safe level and recover the costs of unemployment benefits
that are not chargeable to individual employers. These
costs are recovered, and the money restored to the fund,
through a mutualized tax levied on all experience-rated
contributory employers. The mutualized tax is used solely
for the payment of benefits.
Total unemployment tax rates for experience-rated
employers will range from 0.80% to 7.30% for positiverated employers and from 7.40% to 9.80% for negativerated employers.

If you have any questions on this or any other unemployment matter, please contact Ken Finley at kfinley@
variskservices.com.

In addition to expert management of workers’ comp programs, V+A Risk services also offers the same
level of service for unemployment compensation. We are more than prepared to manage your UC program
during the pandemic and beyond.
If you are interested in having us put our unemployment experts to work for you, please reach out to Kate at
knelson@variskservices.com or request an unemployment quote on our website www.variskservices.com.

WHAT IS MEANT BY THE TERM “MAX VALUE”
Written by: Ken Finley

If your policy has incurred a significant claim recently, you
may have heard your V+A Claims Manager say, “this claim
has reached its Max Value.”
Max Value is a concept we use frequently at V+A “under
the hood.” So, I decided to write an article to help you
understand its meaning and how it may impact your claim.
Every Ohio State Fund employer has a maximum claim
value (Max Value) that can be charged to their experience
on a per claim basis. This amount ranges from $0 to $2,000 to $4,000 all the way up to $250,000. The Max
Value is determined by the number of expected losses the BWC calculates for your policy and is directly tied to
your payroll and job classifications. The Max Value can change from one year to the next, but often it remains
the same during the life of the claim.
We declare a claim to have reached its Max Value when the payouts (medical and compensation) exceed the
Max Value amount. After that point it may not matter what happens in the claim and it will likely not cost an
employer any additional premium above and beyond what it already has. I use the word “likely” because there
are circumstances in which we will want to continue pursuing relief in the claim if it has an impact on a Group
Retro Program or when the policy has room for some costs above the Max Value & yet may still be able to
qualify for Group Experience Rating. All of that is actuarially determined by our Risk Department.
As a trade off for limiting the maximum claim value an employer can be charged, the BWC in turn limits the top
% discount a company can get off the BWC base rates. And that is why it is beneficial for a company to join
a Group Experience Rating Program – our groups can exceed the discount companies can get on their own.
Ken Finley is a Senior Rate Analyst at V+A Risk Services. He has been with V+A since 1996 in his capacity as a
Workers’ Compensation Risk Manager and as Unemployment Program Administrator. For further information e-mail Ken
at kfinley@variskservices.com.

Want To Learn More?
If you have other concepts in workers’ compensation or
unemployment compensation that you would like to learn more
about, please drop an e-mail to knelson@variskservices.com and
you may see it in an upcoming issue.

CLIENT
SPOTLIGHT
THEIR STORY
Founded in Fort Wayne, IN in 1943, OmniSource, LLC has grown to become one of North America’s largest
processors, distributors, and managers of scrap and secondary metals. They collect, process, and resell a
wide variety of scrap metal. The company ships over 5 million gross tons of recycled steel and 1 billion pounds of
nonferrous and stainless-steel scrap annually.
With 6 Ohio locations, their facilities are concentrated in the Midwest, the South, and the Mid-Atlantic regions of the
United States. But their reach stretches across North America, utilizing a wide-ranging fleet of trucks, containers, railcars,
and barges to collect and haul metals. They also have designed and installed customized metals-recycling programs for
manufacturing companies nationwide.

WHAT THEY DO
All manner of scrap metals can be sold to OmniSource—steel, aluminum, copper, stainless steel. They buy everything
from industrial scrap to metal scrap from individuals. They then sort and process this scrap to be recycled into new
products.

PRODUCTS
Superior Aluminum Alloys

Nonferrous Products

SERVICES

Brokerage & Training

Scrap Management

Ferrous Products

Electronics Recycling

Transportation &
Logistics

Electronic Scrap

Demolition & Railcar
Dismantling

To find the OmniSource contact or facility serving your region, click here
If you’re a manufacturer exploring ways to streamline your scrap-handling operations, click here

If you would like your company featured in our Client Spotlight, email Kate Nelson at knelson@variskservices.com

JUST FOR FUN
Amaryllis Contest!

Every year, we have an office amaryllis growing
contest. There’s a winner for tallest, most blooms,
and better luck next year.

MOST BLOOMS
Ken - 10!

In November, we each receive a amaryllis bulb
and pot and soil. As you can see, some of us have
greener thumbs than others. It’s always a good
time to watch them grow at surprisingly different
rates. There is plenty of good natured humor as
we compare our plants with some of us wondering
what we’re doing wrong.
In late December, our offices are filled with
beautiful blooms of white, pink, red and orange.

TALLEST
Patti - 35”!

Congratulations to our
2020 Amaryllis
Winners!

BLNY
Anonymous!

Hot Chocolate Bombs!
Ingredients:

•

Instructions:

•

Chocolate – You can use milk, semi-sweet
or dark, it’s totally up to you. Chocolate
chips work fine, just choose a higher quality
brand. You can also use good quality
chocolate bars or baking chocolate.
Mini marshmallows

These bombs are delicious and as much
fun to make as they are to drink!
•
•
•

Hot chocolate mix
Toppings (chopped nuts, chopped candy
canes, sprinkles, etc)
Silicone mold (available on Amazon)

•
•

Slowly melt your chocolate until it’s between 88 and 90 degrees.
Spoon about 2 tsp of chocolate into each mold. Using a brush, brush the chocolate over the inside of your
mold evenly and to the top. Put the mold in the freezer for 5-19 minutes. Remove from freezer and repeat
one bomb at a time then refreeze another 5-10 minutes.

•
•

Remove from freezer and fill half of the bombs with one Tb cocoa mix and marshmallows.
Remove the empty halves from the mold and, working one at a time, press the edge of the chocolate shell
on a warm plate. When you see the edge start to melt remove it from the plate and press it to a filled half.
Hold it for 2-3 seconds to seal. Then repeat with remaining shells. Once all the bombs are sealed, pop them
in the freezer for a couple minutes so the edges will set.
Remove from the freezer, and carefully pop the hot chocolate bombs out of the molds. Decorate with a
drizzle of melted chocolate and sprinkles or any way you like.
When you’re ready for hot chocolate, place them in a mug and pour hot milk over them and wait for the
bomb to burst!

•
•

