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IMPORTANT
DATES
MAY 1
Notice of Estimated Annual
Premium (EAP) sent by BWC
MAY 15
Date employers can change
installment plan for policy year
2021 to ensure proper billing.
MAY 28
Application deadline for
enrollment in
• Drug Free Safety
• Industry Specific Safety
• Transitional Work Bonus

CLIENT SATISFACTION
SURVEY RESULTS
We care deeply about doing our best for our clients. To help keep
us on track, we recently conducted a survey to find out how we’re
doing and what we could be doing better.
We are very pleased to announce that our Self Insured and State
fund clients gave us an average satisfaction rating of 9.6 out of 10!
Of course our goal is a perfect 10. We listen to our clients and are
actively working to get there. As always, We’re Here for You!

9.6 out of 10!
* a list of our survey gift card winners can be found on our “Just for Fun” page.

Follow Us!
Providing Ohio Employers with the personal
touch in Workers’ Compensation claims and
policy management

MAKE SURE YOU’RE READY TO TRUE UP!
The COVID-19 pandemic has impacted businesses in many ways including payroll. While some paid far
less, others incurred far more payroll last year than the BWC used in their estimate. The BWC reduced most
employers’ payroll by 20% last year believing payrolls would be lower due to the pandemic. This could result
in an unexpected balance due when you true up your Policy Year 2020 premiums this summer.
The BWC mailed Estimated Annual Premium (EAP) notices on May 1st to all Ohio State Fund private
employers. Your notice will contain a certificate of coverage for the 7/1/2021 – 6/30/2022 period as well as
your Policy Year 2021 EAP information.

What should you do with this information?
First - It’s important to review the payroll the BWC used to calculate your EAP.
• If the amount is significantly different, you are encouraged to contact BWC at 1-800-6446292 or your local BWC office and have them adjust the estimated payroll. Failure to update
your payroll will not result in any penalties; however, you may have a hefty amount to pay by
8/15/2022 (or credit) when you true up your premium bill.

Second - Note how many installments (1, 2, 4, 6, or 12) the BWC is set to bill you and the due dates for
those installments. You can alter the frequency of the installments you will be billed by contacting
the BWC as mentioned above.
• If you choose the annual installment option (or pay the entire annual premium by 6/30/21),
the BWC will give you a 2% rebate. Keep in mind that the first installment will be due 6/30/21
no matter how many installments you choose.
• Changes made to your installment plan by May 15 will assure your first installment will be
billed as you have designated. Changes can be made after that date but the first installment
may have already been set for billing.

Third - Be sure to post your certificate. Note that it states that coverage is dependent upon timely
payment by the employer to maintain active status throughout the certificate period.

Finally - Remember to file your true-up report online beginning July 1 through August 15, 2021.

DESTINATION: EXCELLENCE
PRIVATE EMPLOYER REBATE PROGRAMS
APPLICATION DEADLINE IS MAY 28th
Destination: Excellence is a package of programs aimed at improving workplace safety and reducing employer
premiums. Three of these programs have applications due by May 28, 2021.
Employers who wish to participate in the Drug Free Safety, Industry Specific Safety or Transitional Work Bonus
programs should review the different requirements and submit applications before the due date.

INDUSTRY SPECIFIC SAFETY PROGRAM
The Industry Specific Safety Program (ISSP) offers a 3 percent rebate to eligible employers for using the
services of BWC’s Division of Safety & Hygiene.
The program is designed to raise awareness among employers and workers through the completion of an
online safety assessment, provide employers with year-round training education opportunities, and provide
tailored consultations that address safety issues in the workplace.
Participation Requirements:
•

Completion of an online safety management self-assessment within the first 30 days of the start of
the policy year.

•

Completion of loss prevention activities based on payroll.

•

Payroll less than or equal to $100,000 = one loss prevention activity.

•

Payroll more than $100,000 and up to $300,000 = any two loss prevention activities.

•

Payroll more than $300,000 = any three loss prevention activities.

Eligibility Requirements:
•

Be current with respect to all payments due BWC as of the application deadline.

•

No cumulative lapses in workers’ comp coverage in excess of 40 days within the 12 months
preceding the application deadline.

•

Must have reported actual payroll for the preceding policy year and paid any premium due upon
reconciliation of estimated premium with actual premium no later than the due date.

Click Here to Enroll in ISSP

DRUG FREE SAFETY
The BWC offers the Drug Free Safety Program (DFSP) designed to focus on implementation of a comprehensive
program while also focusing on safety. The program offers employers two levels of participation (Basic and
Advanced) with up to a 7% rebate for completing all of the requirements.
Requirements for Basic and Advanced levels include:
•

Accident Analysis Training (1st year only or
for new supervisors).

•

Online Accident Reporting.

•

Drug and alcohol testing.

•

Written policy.

•

Annual training for employees and
supervisors.

•

Workplace Safety Review.

•

Random drug testing and establishing a
relationship with a Substance

Requirements for Advanced level include:
•

Safety Action Plan

•

Abuse Provider is required in the Advanced
Level.

Eligibility Requirements:
•

Be a private, state-fund employer or a public
employer taxing district.

•

Be in good standing as of the application
deadline.

•

Report actual payroll for the preceding
policy year, and pay any premium due upon
reconciliation of estimated premium and actual
premium for that policy year

•

Be current as of the application deadline.
This means the employer is not more than
45 days past due on any and all premiums,
assessments, penalties or monies otherwise
due to any fund administered by BWC,
including amounts due for retrospective rating.

•

Not have cumulative lapses in workers’ comp
coverage in excess of 40 days within the 12
months preceding the application deadline.

DRSP Grants:
BWC offers limited start-up grants to help you offset the costs of implementing a DFSP. Eligible employers
must be in their first or second year of participation at the Basic or Advanced level without a gap in program
participation. Grant recipients also must provide documented expenses related to DFSP implementation.
These reimbursements do not cover the program’s full costs. They are available on a first-come, first-serve
basis while funding is available. If you do not participate in DFSP the year following your initial year, you are
not eligible for a second year of grant reimbursement.
For detailed information about DFSP grants, including eligibility and application requirements, see the DrugFree Safety Program Safety Grants Procedure Guide.

Click Here to Enroll in DFSP

TRANSITIONAL WORK PROGRAMS
Transitional Work Bonus Program
A comprehensive Transitional Work Program (TWP) is the most important piece of a successful workers’
compensation program. Injured employees can resume their work functions with minimal time off, and employers
are better prepared to place an injured employee in a job or given work tasks consistent with any medical or
physical restrictions. In Ohio, the BWC offers eligible employers up to a 10% rebate for using an approved
transitional work program to return injured workers to full duty.
Plan Requirements:
•

Submit evidence your company has a transitional work plan. Acceptable forms of documentation
include:
•

A BWC transitional work grant plan developed between 2001 and 2006.

•

A company-created transitional work plan.

•

An approved BWC transitional work grant plan developed after July 1, 2012.

•

A copy of your company’s transitional work policy from your human resources manual or employee
handbook.

•

Signed letter from a company officer stating your company has a transitional work plan or your company is
in the process of developing a BWC transitional work grant plan.

Eligibility Requirements:
•

Be current with respect to all payments due BWC.

•

No cumulative lapses in workers’ comp coverage in excess of 40 days within the 12 months preceding
the application deadline.

•

Be in an active policy status. Active policy status does not include an employer with no coverage or
lapsed.

•

Must have reported actual payroll for the proceeding policy year and paid any premium due upon
reconciliation of estimated premium with actual premium no later than the due date.

Transitional Work Grants Program
Employers without the written requirement may be eligible to access a 3-to-1 matching grant to hire a BWC
certified developer to establish a program for the organization. There is no deadline to apply for the Transitional
Work Grant, however, a written program is required for Bonus program participants. Employers should start the
process of program development prior to the May 28th application deadline.

Click Here to Enroll in TWP
As always, feel free to reach out to the V+A Risk Department if you have further questions by e-mailing
Ken at kfinley@variskservices.com or Jim at jweisz@variskservices.com.

TAXABILITY OF BWC WORKERS’ COMP STIMULUS
Many of our clients have been inquiring about the tax implications of the BWC dividends paid
to Ohio employers in 2020.
We reached out to one of our trusted resources, Jerry Grady, CPA and Partner, UHY LLP for
some guidance. His firm released the following article regarding the payments.

OHIO WORKERS’ COMPENSATION STIMULUS PAYMENTS ARE A TAXABLE
GRANT NOT A DIVIDEND
Taxpayers have begun to receive 1099-Gs from the state of Ohio reporting “taxable grant” income. This is a
change from their stated position that 1099-DIVs were to be printed reporting dividend income for the $8 billion
of payments made from the state-run insurer to businesses. The Ohio Bureau of Workers’ Compensation
(BWC) said that they were later advised that even though these amounts are referred to as dividends they
aren’t actual dividends for income tax purposes. State Agents aren’t allowed to give any written guidance that
may constitute tax advice, but they’re being told to advise callers that these businesses aren’t stakeholders
in the Ohio BWC so the payments can’t be classified as dividends.
http://bit.ly/UHYWCST

BEWARE OF ONLINE QUIZ SCAMS!
Sure we all want to know what princess or super hero we’d be, but doing so may put us at risk.
While not all online quizzes are scams, bad guys are out in force coming up with new ways to
steal our personal information or plant malware on our computers and phones.
One of the latest tactics is called “Phishing” where cyber attackers create fun social
media quizzes. The goal is to get you to give them personal info
like your mother’s maiden name, what street you grew up on, your
pet’s name and other clues they can use to find out passwords
to your computer and accounts. Once they’re in, they can open
credit cards, install malware, and even apply for unemployment in
your name.
The Ohio Department of Job and Family Services (ODJFS) has seen
an increase in fraud and identity theft cases over the past year. If
you feel you may be a victim, visit the ODJFS Fraud Page for
more information.
If you have an employee that suspects someone has
fraudulently filed an unemployment claim in their name,
they can click here to report it.

30th Annual
Northwest Ohio Safety & Health Day
Virtual Event!

May 19, 2021

Since 1991, the Northwest Ohio Safety & Health
Day has been providing safety and health-related
information to hundreds of area employers
and employees. Participants include company
safety directors, human resource managers and
business owners as well as workers interested
in safety and health issues.
Sessions include topics on general industry and
construction, industrial hygiene, OSHA/BWC
updates, wellness and health care and human
resources, as well as many general topics.

This is a FREE event! Pre-registration is available online until May 15th.

Click Here
to Register!

Register now for the
2021 OSSA Annual Conference
Join us when we attend one of the first
conferences to return to an in-person event!

In-Person Event!

July 12-14, 2021

Register today as spots are filling quickly!

The Ohio Staffing and Search Association is
a great resource for the staffing and recruiting
industries in Ohio and the surrounding areas.
This year’s conference will include sessions
on how to manage change, understanding
the client decision process, great networking
opportunities, and much more!
The conference will be held at The Lodge and
Conference Center at Geneva-on-the-Lake on
the shore of Lake Erie. A limited block of rooms
at the resort is available with special pricing until
May 27.

Click Here
to Register!
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Field of view narrows while talking on a phone

THE ESSENTIALS FOR
ATTENTIVE DRIVING:
Eyes on the road
Hands on the wheel
MIND ON DRIVING

Drivers talking on
phones fail to
see 50% of their
surroundings.

You can’t talk on the phone and
read a book simultaneously because
your mind can only process one task at
a time. So why would you think you can
safely drive while using your phone?

Eyes to read

Mind to comprehend

Hands to
hold the book

Each day, more than 700 people are injured across the country in crashes caused
by distracted driving. According to the Ohio Highway Patrol, in Ohio alone nearly
25,000 accidents were caused by distracted driving and 1,236 people were killed
in traffic crashes in 2020 making it the deadliest year on Ohio’s roads in over a
decade.
Like many other states, Ohio has passed laws limiting drivers’ cell phone use
while driving. For those under 18, cell phones are completely off limits while
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TAKE THE PLEDGE TODAY!
Handheld and hands-free cell phone use are deadly distractions while
driving. Take the pledge to drive phone-free at nsc.org/pledge

us, it is illegal to write, send, or read a text or email but

talking is permitted.
Whether they’re driving a forklift, semi-truck or going on sales calls, we highly

recommend that every organization protect themselves and their employees by implementing a cell phone policy that
bans the use of phones and interactive technology while driving.
nsc.org/justdrive

8TH ANNUAL NATIONAL SAFETY STAND-DOWN IN MAY
0220 469067 ©2020 National Safety Council

SOURCES: National Safety Council, National Highway Traffic Safety Administration

Falls from elevation continue to be a leading cause of death
for construction workers. The vast majority of those deaths
were preventable.
The National Safety Stand-Down is a time for employers
to talk directly to their employees about fall hazards and
reinforce the importance of fall prevention.
Anyone including employers, unions, trade associations, etc.,
can participate in the Stand-Down. For more information on
how your company can take part, visit www.osha.gov/stopfalls-stand-down

JUNE IS NATIONAL SAFETY MONTH
This year will mark the 25th anniversary of national safety
month!
Make sure to keep an eye on our social media and the National
Safety Council’s website for weekly topics on how to keep you
and your employees safe!

CLIENT
SPOTLIGHT

My mouth is watering just
writing this client spotlight!
If you live anywhere near Toledo and

you like pizza, chances are you’ve had a
slice of The Original Gino’s Pizza.
Voted Best Pizza in Town in several contests over the years and being named one of the Top 100
Pizzerias in the USA by Pizza Today Magazine, it’s no wonder Gino’s has such a fan following!

How They Began

Then

According to Gino’s current owner, Chuck Kreutz, their story began in 1955
in an old White Hut Hamburger location on the corner of Monroe St. and
Central Ave. in Toledo, Ohio. A few months after it opened, it was bought
by Steve Sparks who brought his three brothers and their wives into the
business. The pizza joint quickly became a favorite for people from miles
around.

Now

One of those fans was Chuck himself who loved Gino’s so much that he
purchased the pizzeria in 1986 when the Sparks family was ready to retire.
Chuck credits the continued success of The Original Gino’s Pizza to the
hard work and insistence on quality that every Gino’s employees brings to
the company as well as their commitment to the freshest and best quality
ingredients.

While it looks a bit different, the original location is still going strong and has been joined by more
locations across northwest Ohio.

What’s on the Menu?

Toledo Style
With a medium thick crust,
and toppings underneath the
caramelized edge-to-edge
special cheese blend. Original
Gino’s is most known for its
sweet sauce — unchanged
since the day it was founded
— made from a special Italian
style California sweet tomato.
Pies are finished in the oven
until the edges are crisp.

Pizza not your thing? In addition to their award winning Toledo
Style pizza, Gino’s also offers delicious wings, bread, pasta bowls,
salads, subs and more!
Want your next party or event to be a hit? Gino’s can cater any
event with a variety of their delicious food to choose from.

They’re Hiring!
Know someone looking for a
job in the pizza biz? Click here
to apply!

If you would like your company featured in our Client Spotlight, email Kate Nelson at knelson@variskservices.com

JUST FOR FUN
Congratulations to the winners of our V+A
survey gift card drawing!
Paula at Dynamic Dies
Jen at Community Teaching Homes
Jon at J Brenneman & Associates
Andrea at OmniSource
Bob at the University of Findlay
We greatly appreciate all who participated. Thank you!

Celebrations in

Spring!

Down:
1. April 1st is April ______ Day
3. May 9th is ______ Day
4. June 14th is ______ Day
8. May 16 is Nat’l Se ______ Day

Across:
2. June 25th is Take your _____ to Work Day
5. May 31st is ______ Day
6. May 4th is ______ Wars Day
7. June 20th is ______ Day
9. April 28th is Nat’l ______ Day
10. April 22nd is Nat’l ______ Bean Day

Way to go, Ken!
Our very own Ken Finley recently ran his first half
marathon!
Ken has been an avid runner for a while but this is the
first time he’s taken on the 13.1 mile challenge. He
finished the Owens Corning Half Marathon with an
impressive time of 2:21.
All of us at V+A are extremely proud of Ken’s
achievement!

